—
-
= o
n___o
o

IOWA

AAUW INITIATIVE

Volume 91

Fall 2011

The purpose of AAUW is to advance equity for women and girls through advocacy, education, philanthropy, and research.

The Many Faces of Diversity

Mary Dove and Dr. Judy Beckman, Program Vice Presidents

We invite you to our spring conference, The Many Faces of Diver-
sity. The conference will be held April 20-21, 2012 in Des Moines at the
Holiday Inn Hotel & Suites on Merle Hay Road. There will be a diversity of
sessions which we hope will inspire you to attend. You will have the oppor-
tunity to learn about human trafficking. You will hear a story of a Rwanda
refugee and her journey to become a United States Citizen. Authors Mark
Grey and Michele Devlin will share their work with Iowa immigrants and
their book Postville USA. Dr. Karen Zunkel from Iowa State University will
share about women in science and engineering field. Our keynote speaker,
Iowa Supreme Court Justice Mark Cady will speak about the importance of
keeping politics out of the court systems. Save the date, April 20 -21. Join
the many faces of our Ilowa AAUW organization breaking through barriers
for women and girls.

AAUW Receives 4 STAR Rating.

Charity Navigator awards AAUW its highest award for a non-
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profit charity.

Mission: American Association of University Women (AAUW)

advances equity for women and girls through advocacy, educa-
tion, philanthropy, and research. AAUW believes that together
we can transform society for the better. Our vision is simple -
we bring people together united behind the common goal of
breaking through educational and economic barriers for
women and girls. By joining our more than 100,000 members
and donors, 1,000 branches, and 500 college/university institu-
tional partners, you become part of AAUW's powerful voice.
Since its first meeting in 1881, AAUW has been a catalyst for
change. When more than a century ago a Harvard physician
claimed that higher education jeopardized women's health,
AAUW conducted research that proved he was wrong. When the
number of female college students grew, AAUW funded fellow-
ships to support them. When girls and boys were treated differ-
ently in school, AAUW research put gender bias on the national
agenda. When women receive less pay than their male col-
leagues for the same job, AAUW continues researching, educat-
ing, and advocating for equity.

Important Dates:

December 10, 2011 - International
Fellowship Applications

December 15, 2011— International
Program Grants and Career Develop-
ment Grant Applications

January 10, 2012— Selected Profes-
sions Grant Application

January 15,2012 — Community Ac-
tion Grant Applications

April 20, 2012— Equal Pay Day
April 20-21, 2012— AAUW Iowa Con-

ference at Holiday Inn and Suites in
Des Moines




Greetings:

I think you will enjoy reading this issue of the Iowa Initiative. The state board members have written a summary of
their fall activities with AAUW IOWA. You will find ideas on programming and projects that will tweak your interest.
There is exiting news coming out of Membership and C/U, Gender Equity, and Public Policy. I was told that a National
Director, spoke of the “Vitality” coming out of lowa AAUW.

The latest AAUW research “Crossing the Line” on sexual harassment in grades 7 to 12 is available on line now at
aauw.org. It will be sent out soon to Branch Presidents. What a great opportunity to share this report with parents and edu-
cators. Invite them to discuss this researched based Report with you. What an opportunity to gain new members.

National has prepared a new “get out the vote” program for 2012 titled “HER VOTE.” In conjunction with this,
using an idea coming from Jan Mitchell and the e-Network Branch, Hilliary Burns is developing a DVD about the current
threats to legislation that has been beneficial to women and girls beginning with the 14t amendment. This DVD will be
given to each branch. We want you to use it in your programing for 2012 and “HER VOTE” campaign.

I continue to be pleased with the opportunities we have that promote collaboration with other organizations that
advocate for women and girls. These are 50-50 by 2020 and the Iowa Initiative: helping to prevent unintended
pregnancies in women ages 19-30.

As state president, I have had two opportunities this past month to attend events that put added emphasis on the
exact women’s issues that we have been working on in Iowa.

The first was the Iowa Women’s Foundation Awards Luncheon in Iowa City. Seven impressive programs designed
to help girls and women of all ages were awarded grants. One of our partners, 50-50 by 2020, received a grant to fund a
multi-day conference for women candidates running for the Iowa Legislature and the U. S. House of representatives in 2012,
it is titled the “Blueprint for Winning Academy.”

The second event was one of the “Issues Speaker Series” presented by the Iowa Initiative, to help prevent unin-
tended pregnancies. Ellen Goodman, syndicated columnist, who has long been a spokeswoman on women’s issues, gave the
keynote. Her talk was titled “Healthy Families, Healthy Communities, Working toward a Common Goal.” The point of her
remarks were that society must find common ground to see that reproductive health care and family planning equal’s pre-
vention; prevention of unhealthy families and unhealthy communities.

During the afternoon Laura Riordan and I presented the concept of the “Community Conversations: Encouraging
Ongoing Dialogue in Iowa about reproductive health and family planning.” The DVD and Tool Kit were shown. AAUW
IOWA was praised for hosting the six pilot “conversations.” If the conversations prove worthy, the plan is to invite other
branches to further spread the dialog using the tool kit provided by the Iowa Initiative: helping prevent unintended preg-
nancies. Each community has differing needs and as each discussion proceeded the participants realized that further dis-
cussion with other players is needed. Growing the circles wider will help communities find solutions to make families and
communities healthier.

All of the projects mentioned in this newsletter offer opportunities to raise women up. That is what AAUW has
been doing for 130 years, and we can be very proud to be members. So choose a project and keep speaking up about girls
and women’s issues especially in this election year and prove that vitality is building throughout AAUW IOWA

Happy Holidays, Sandra Keist Wilson, AAUW IA President

Author Mark Grey and Michelle Devlin to Speak at Spring Conference

In May 2008 the Cedar Falls Branch Diversity Book Club invited Mark Grey to lead a discussion on T. C. Boyle’s book, THE
TORTILLA CURTAIN. Five minutes before the 4:30 beginning time, Mark Grey appeared, sweating, and catching his breath. So
much for T. C. Boyle. Mark had been at the Cattle Congress Grounds in Waterloo where the Immigration and Customs Enforce-
ment had raided the AgriProcessors in Postville. Every non-documented worker—fully 20 percent of the town’s population were
carted off to the Cattle Congress grounds and in the process disclosed the disastrous enforcement of immigration policies. Our
diversity audience had a first-hand report on this example of Federal government indifference.

Grey and his colleague, Michelle Devlin were first-hand advocates who assisted these people arrested and prepared for
deportation leaving families back in Postville with no work and no way to feed families. We invite you to hear Grey, an anthro-
pologist and Devlin, a public health professor discuss the raid, the interviews of Postville citizens, and the insights small towns
across rural America need in the face of rapid ethnic change.

POSTVILLE U.S.A.: Surviving Diversity in Small-Town America is the 2011-12 AAUW book for discussion. Copies may be ac-
quired at Barnes Noble, Amazon, and University Book & Supply. Copies will be available for purchase at the April Conference.



Iowa Initiative Update & Gender Equity on County Boards &Commissions
Diane Edwards, Gender Equity/ Diversity Director

Update on the AAUW-Iowa Initiative Project

The Iowa AAUW has partnered with the Iowa Initiative to Reduce Unintended Pregnancies to host ‘Community Con-
vV er s a toibung together community leaders to discuss how unintended pregnancies affect families and our communities.
In October, six Community Conversations were hosted by the following ITowa AAUW branches: Clarion, Emmetsburg, India-
nola, Denison, Cedar Rapids, and Cedar Valley, a combined effort of the Cedar Falls, Waterloo and Waverly branches.

These six Conversations were part of the pilot group for the project. The Clinton AAUW has also agreed to host one of
these early Conversations. Each branch was responsible for inviting members of their community to the meeting, and setting
up the location for the event. The Iowa Initiative provided a toolkit for how to host a meeting, a video to be shown at the Con-
versation, and a trained facilitator to lead the discussion. The meetings resulted in six good discussions and, it is hoped, an
increased awareness of the issue. Each community also discussed action steps — issues that could be addressed in each particu-
lar community to reduce the number of unintended pregnancies, particularly among adult women.

In the coming weeks the results of evaluations completed at each meeting by participants will be analyzed. Any adjust-
ments that need to be made to the project model will then be done so other AAUW branches can host their own Community
Conversation in the future. The Iowa Initiative will also keep in touch with the original pilot groups to see that their momen-
tum continues.

Next spring The Iowa Initiative will also release the research results of the five projects that have been conducted in
the state, including the pharmacy and hair salon projects, the radio novellas, and the “Until You’re Ready, Avoid the Stork”
marketing campaign that has run statewide. It is hoped this report will show policymakers the importance of ensuring access
to and education on family planning.

Gender Equity on County Boards & Commissions

The Clarion Branch has formed the Wright County Women'’s Coalition to achieve gender equity on Wright County boards
and commissions. Branch member Florine Swanson, a Vision 2020 delegate, had originally contacted the Board of Supervisors
two years ago to obtain information on the number of women serving and to inform them about the new law going into effect
January 2012. The original WCWC group of five which met in September 2011 has expanded to eleven members and includes
representatives from all 7 communities in the county. They are gathering information on county and city term expirations,
visiting women’s organizations, and putting information in all the local newspapers. In two months there have already been 5
new women appointments.

Just as the WCWC borrowed documents and information obtained at last April’'s AAUW Spring Conference, Florine Swan-
son, Vision 2020, or Diane Edwards, Iowa Gender Equity Director, would be willing to visit AAUW branches and assist them
in carrying out similar efforts.

The following was placed in the three area newspapers stating the purpose of the Wright County Women’s Coalition.

Newspaper Release:

In 2009 the Iowa Legislature enacted legislation providing for gender balance on local boards, commissions, committees and
councils. Beginning January 1, 2012, Chapter 162, Section 1. Section 69.16A of the Iowa Code requires that such groups use a
fair and unbiased method of selecting the best qualified applicants.

In an effort to support Wright County and city boards in achieving gender balance, the Wright County Women’s Coalition
(WCWC) has been formed. At meetings with elected officials of the county and all cities in the county, members of the WCWC
have been providing information about the legislation. A data base of qualified women willing to serve on appointed boards
and commissions is being compiled. “We will present programs to area service organizations explaining the legislation and will
provide applications to interested persons,” said coalition member Diane Edwards.

Gender balance means having nearly an equal number of men and women on a board or commission. Having one woman or
one man does not achieve gender balance. Men tend to dominate boards dealing with economic development and planning and
zoning. Library boards, park and recreation boards and historic preservation boards tend to be closer to gender balanced ac-
cording to Chris Larimer, professor of Political Science at the University of Northern Iowa, for “News Talk” at University Book
& Supply on February 12, 2011. According to data from the ITowa Commission on the Status of Women and AAUW surveys, in
the summer of 2011, Wright County women held one of five positions on Planning and Zoning (20%); zero of five on the Board
of Adjustment; one of seven on the Compensation Board (14%) and four of seven on the Conference Board (24%). On average,
17% of the members of Wright County appointed boards and commissions are women.

“The WCWC will help recruit women to all boards and commissions with an added focus on recruiting women to serve in

leadership positions on existing boards that are already gender balanced,” said Edwards. “The coalition will provide county
newspapers with information on board openings as they occur. “

Anyone interested in serving on an area board or commission can request an application from Edwards or Jeanette Wenzel,
Belva German, Florine Swanson, Barb Mussman, Lynn Malloy, Pat Kirstein, Jo Elberg, Peg Hill, Robin Hammer or Lynne
Aldrich.
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AAUW Funds
Jane Close and Kathie Farris, AAUW Funds Co-directors

AAUW members have traditionally been very generous with their year-end donations to AAUW Funds. In order to
receive year-end credits, contributions sent to the national organization must be postmarked by December 31,
2011. Any postmarked after this date will count as the first contributions for 2012.

AAUW Funds include Legal Advocacy Fund #3999, Educational Opportunities Fund #4336, Public Policy Fund
#4337, Leadership Programs Fund #4339 and Eleanor Roosevelt Fund #9170. In addition, the Stan and Mary
(Browne) Tyler Research and Projects Grant #1503 has been set up. This fund was originally established in mem-
ory of Mary's husband Stan Tyler at his death. She was then a member of the Clarinda branch. Her legacy covers
Nebraska, Iowa, California and now New Mexico. Mary has been an AAUW member for more than 30 years.

AAUW Funds will hold its usual silent auction at the 2012 spring conference, The Many Faces of Diversity. In
keeping with the conference theme, the auction will be a World Market, International Bazaar. Details of this fun
event will be coming to branches soon. We will be emphasizing that branches should donate items their members
already own rather than purchasing new items for the auction. We expect this will be a unique and interesting sale.

AAUW IOWA BOARD COMPLETES BOARD-BRANCH OUTREACH PROJECT
By Mary Ann Ahrens, Membership Vice-President

AAUW Iowa Board/Committee members embarked on an interesting journey throughout Iowa visiting our 31 branches be-
tween January - August of 2011. Our goal was to engage and sustain existing AAUW branches through relationship-
building and information-sharing to stimulate involvement and action.

Thank you branch leaders and members for your assistance and cooperation in scheduling visits and giving us your time so
that we could mutually share information, concerns, ideas, and accomplishments. We couldn’t have completed this project
without you. The feedback gained helps to inform state board decision-making and direction and provides local branches
with insights, helpful information and suggestions to achieve branch excellence.

In September the 2011 AAUW Iowa Board-Branch Outreach Report to Branches was emailed and snail-mailed to
branch presidents/contacts for distribution to branch members to help inform and energize.

The Report included Introductory Comments, General Conclusions, What We Have Learned from the Outreach Experi-
ence—the Top Ten Conclusions, and outlined the Top Twenty Opportunities to Strengthen AAUW Iowa branches. An Exit
Survey was attached for branch use in following up on members who have not rejoined to inform your decision-making in
planning as you identify your strengths and opportunities for improvement. If any of you would like a copy of the Report
or Exit Survey, feel free to contact your branch president or Mary Ann Ahrens at maahrens@mchsi.com

We enjoyed connecting with each of you personally and learning about your valuable work and its impact within your com-
munity. lowa members rock!

To accomplish great things we must not only act, but also dream, not only plan but also believe.

It takes courage to push yourself to places that you ha
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College/University Relations Kim Babcock Mashek, director

Mary Ann Ahrens (Membership Vice President) and I launched a CU Project to recruit Iowa institutions of higher education as
partner members on October 5,2011 with a letter and packet of materials going to 48 institutions. Some state board and com-
mittee members as well as branch members volunteered to contact local institutions by making pre-calls to let the president’s
office know a packet of information about the benefits of joining AAUW as a partner was in the mail. After the information was
received, they scheduled phone calls or personal visits to recruit the institution. The volunteers received the same information
as well as phone scripts to guide them with contacts. To date nine institutions have indicated verbally that they will join and
others have expressed interest. Mary Ann and I will continue to provide updates.


mailto:maahrens@mchsi.com

Public Policy
Linda Greenlee, public policy

Building Relationships with Branches:

Since August, I have provided information on possible programs, events, and resources to AAUW
Branches through e-mails. That way is the easiest, fastest, and least expensive way of communicating
information to our members. Unfortunately, sometimes we get bombarded with e-mails that we start
throwing them in the to-be-read file and never get back to them. Hence, I try to keep my e-mails short
and to the point. So far, I have been getting responses and hope to build relationships with these
women so they feel more connected to the state organization.

Candidate Forums:

The next e-mail I will send to AAUW Presidents and Public Policies Chairs will ask if they participated
in a candidate forum. The Davenport/Bettendorf Public Policy Chairman and I facilitated one in Le-
Claire, Iowa. These forums can provide branches with a great opportunity to partner with other organi-
zations and be a community service project. Forums for local elections tend to be easier to plan, pro-
mote, and perform. The Davenport Branch will partner with Davenport Business and Professional
Women, Great River UniServ, and Scott County Farm Bureau to host an Iowa legislator’s forum on the
last Saturday of January, February and March. These forums give the community a chance to become
informed and an opportunity to communicate their concerns.

|l owa Womenés Foundation Grant Awards:

Recently, Sandra Wilson and I attended the lowa Women’s Foundation 15th Annual Awards Luncheon.
Tuti Scott, with her infectious enthusiasm, told her story of the challenges she experienced during her
career in women’s basketball. IWF raises funds from individuals, businesses, and organizations to
support grants that create positive social change for ITowa women and girls. The 2012 grant recipients
focused on the same objectives as AAUW — advancing equity for women and girls through advocacy,
education, philanthropy and empowering women. Here are some of the grant recipients:

Blueprint for Winning Academy 50/50 in 2020 $5,000
Minor Sex-Trafficking Awareness Training

Quad Cities Human Trafficking Project $5,000
Women with Initiative

United Way of Story County $2,500
Women Taking Charge Quakerdale, Harding County $1,500
Financial Literacy and Economic Stability
Angel House, Blackhawk County $2,000

50/50 in 2020

A current project of the 50-50 in 2020 group is to developing a list of potential women candidates for
the 2012-14 elections. I have a list of women who presently serve as mayors, council women, or county
supervisors that live in districts with open seats and want to add to this list those women who ran in the
past, but did not win. Through e-mail I have already asked AAUW Presidents and Public Policy Chairs
if they know any of the women listed and made a request to get back to me. If we can give these women
a nudge by either a phone call or encouraging note to proceed further (it may take three or four times)
we would have be able to get more women to run. If we ever want to insure equity for women, then we
need to bring women to the table to make and change public policy. Also, let us not forget that Abraham
Lincoln lost five times before he won the Presidency!



BRANCH ACTIVITIES

KEOKUK BRANCH- co sponsored a candidates forum for city elec-
tions with the local Business and Professional Women’s group. They re-
served the council chamber, arranged for broadcast on the local access
channel and alerted area media. The event was covered by local newspa-
pers, radio and television. Branch members Dev Kiedaisch, Janet Fife-
Lafrenze and Sandy Seabold were instrumental in the event. The photo

to the left includes candidates for city council and moderator Kim Boyd.
Photo courtesy of Steve Dunn, The Daily Gate

STORM LAKE BRANCH of AAUW is in its second active year after having been dormant for many years. In
addition to five branch meetings throughout the year, the Storm Lake Branch has an active Gourmet Group and
Book Club. The Gourmet Group schedules a range of ethnic menus for the year. For 2011-12 the cuisines chosen
are Czech, Swedish, Italian, Greek, and Oklahoman. The hosts for the evening plan the menu and provide recipes.
Hosts usually prepare the entrée and the other gourmet members prepare the side dishes. The vibrant Book Club
collectively chooses books for the year by each member sharing several titles which are compiled into a single list.
Each member then rank orders her top five choices. The highest vote getters are the titles chosen for the year. The
books selected for 2011-12 are: Angry Housewives Eating Bon Bons by Lorna Landvik, The Secret Lives of Bees by
Sue MonkKidd, The Col or of Water: A Bl ack MgdlJabhes McBride,lSavingMatc o
by Antoinette van Heugten, Loving Frank by Nancy Horan, The Bean Trees by Barbara Kingsolver, and The House
at Sugar Beach by Helene Cooper.

TAMA TOLEDO BRANCH sponsored Dr. Jeffrey Copeland, UNT Professor of Litera-
ture and author of Inman's War, spoke to a crowd of 45 people at the Toledo Public Li-
brary on Monday evening, Oct. 24. He shared his experience of finding a suitcase full of
letters at a flea market and how those letters turned into what he called "the most incredi-
ble journey of my life" as he painstakingly researched and wrote about what he learned g
from his research. His book is the story of Inman Perkins and it chronicles incidents of
overt and tacit racial discrimination as Perkins was blocked from attaining officer status,
among other incidents, during World War II. P
Dr. Copeland was a fascinating speaker and took the time to visit with the crowd and sign
books after his presentation.

WASHINGTON BRANCH started a new local project a year or so ago. We are donating one book to the public
library and the same book to the school library. The books we have chosen thus far have encouraged girls "to be"
whatever they want to be, with no barriers. Our first book was a lower elementary aged book titled My Name Is
Not Isabella by Jennifer Fosberry. This adorable story is about a little girl who wants a new name as she learns
about such women as Rosa Parks and Sally Ride, women who changed the world. Both libraries seemed pleased to
have these additions. We feel a little like we're spreading AAUW's mission through this new library book donation
project

s PALO ALTO

* = We started our year in June with our third annual Girl's Kickoff. This involves

% Middle School age girls from the county. We worked with our County Naturalist
with this program. It's a morning program a little over 3 hours long. We have 3
activities so the girls can rotate through each activity. This year we had nature

@ sketching, campfire cooking and a GPS scavenger hunt. The picture is nature

& sketching with 6th and 7th grade girls from Emmetsburg, West Bend and Ruth-
|| ven. At the easel is AAUW member and artist Bev Norland who is giving instruc-
tions on drawing a tree. (We think she should give a program like that to us so we
could learn how to draw a tree!) An unidentified mother is at the table. AAUW

* member Sue Brown has her back to the camera. The girls love this activity.

hi



AAUW FUNDS

Jane Close and Kathie Farris

Branch contributions to AAUW Funds and to local scholarships are important to the AAUW mission in advancing
equity for women and girls. The challenge for branches is to find a meaningful balance between fundraising for AAUW
Funds and for branch projects. Local branch scholarships are important to AAUW, so be sure to report them to the national
organization included in AAUW outreach activities. AAUW Funds support activities that single branches would not be able
to fund by themselves. The national Funds support individual educational and career goals, as well as branch and commu-
nity activities. This support is in the form of various grants, programs, fellowships, projects and research. It is important to
remember that this support is available to individual branch members and to branches.

Iowa has received AAUW Funds support for nine American Fellows, seven Community Action Grants, one Career
Development Grant, one International Fellow and three Selected professional Fellows for a total of $301,400 in the past ten
years. During that same period, Iowa has contributed $321,347 to AAUW Funds.

The primary AAUW Funds and what they support are:

Legal Advocacy . . .
Public Policy Leadership Programs

Legal case support . .

Government relations National Conference for College
Case support travel grants L

Civic engagement Women Student Leaders
Campus outreach programs . . . .

Field organizing Campus action projects

Educational Opportunities
Fellowships
Community action grants
Career development grants

Campaign college
Eleanor Roosevelt
Research reports

CONTRIBUTIONS

The Third quarter AAUW Funds contributions were $1,041, much of which were donations to the Lilly Ledbetter
Impact Grant Giving Circle as per special request by the state board, bringing the year-to-date total for Iowa to

$10,331.

Year-to-date, most branches (18) donated less than $200; the other 12 branches contributed 84% of the total.
Branch size doesn’t necessarily make a difference on per member donations. Of the three branches with the high-
est per member contributions, one is the smallest with 6 ($44) members and other two have 27 ($51) and 40
($42); the three largest branches (95,73,52) are in the $5-$20 range. Below is the distribution of contributions by
range and per member:

Branches Range Branches Branch Size Per Member
10 < $100 5 14-30 < $5

8 $100-200 7 11-95 $5-$10

5 $200s 10 10-73 $10 - $20
2 $300s 2 26 & 46 $23 & $26
1 $666 1 40 $42

1 $824 1 6 $44

4 $1000-1665 1 27 $51

In 2010, 3rd quarter year-to-date contributions were $12,527; 4th quarter were $5,779 for a total of $18,306 for
the calendar year. Fourth quarter donations are usually generous. We will send reminders to branches that year-
end contributions must be received by the national organization by December 15 to be included in 2011 totals.
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RESOURCES AT YOUR FINGER TIPS TO ACHIEVE BRANCH EXCELLENCE
By Mary Ann Ahrens, Membership Vice President, Iowa

ATTENTION BRANCH LEADERS AND MEMBERS, the following resources are available to help you gain

knowl edge and increase your education (part of our mission) ab
to take your branch to the next |l evel éto make sure people know
Letés not hide our |light under a bushel! OQur combined talents
Afibeacon of hopedo for women and girls for 130 years. I candt

imagine what the world would have been like without our commitment to improving the lives of women,
girls, and our society! Keep up the great work! Every member matters!

Your branch leader/leadership team has a copy of the Annual Starter Kit 2011-12 and How to Market Your Branch
packet. The Membership Tool Kit is Online but can be printed off. Also, all three of the resources are online for your pe-
rusal. Please take some time and check out the content. Keep the following resources visible as a reference and pass them
along to the other leaders/members in your branch.

AAUW ANNUAL STARTER KIT 2011-12

Each year AAUW’s Membership Department sends out this Starter Kit to branch membership vice-presidents and/or presi-
dents/ administrators. On August 15 this white notebook with tabbed sections arrived at your doorstep. This resource is the
secret to getting ahead and getting started. It contains the latest resources and information on the benefits of belonging to the
AAUW community. The tabbed sections include: Recruitment and Retention, Membership Processes and Forms, Pro-
gramming and Fundraising, Benefits, Market Your Branch (material to come), and Notes. The notebook also includes a small
supply of our different brochures, a DVD, and an Order Form.

It is important to remember that many branches have new | eader
about AAUW, different skill sets, and different leader styles. This resource will help answer many questions and familiarize

those leaders with AAUW. Because our organization continues to evolve and change, discard the old Starter Kit materials since

many materials have been modified or new materials added.

HOW TO MARKET YOUR BRANCH TOOLKIT i New
(Place this Tool Kit behind the Market Your Branch tab in the AAUW Annual Starter Kit 2011-12)

Branches have repeatedly shared concerns about marketing their branch and becoming more visible in the community. This
completely new resource, which just arrived at your door step November 13, will assist in taking your branch to the next level.
This is a great tool to study/share with your board/members and keep as a reference tool for planning and implementation.

The sections include: Marketing Cheat Sheet, Make Your Branch Marketable, How to Create a Branch Brand (Focus), Ways
to Get Free Exposure, Becoming a Media Relations Expert, Your Branch’s Internet Presence, Maximize Your Website’s Expo-
sure, Social Media Primer, Marketing Your Branch Events, Investing in Exposure, Finding Sponsors, and Appendix (Cold-Call
Script, “Selling” AAUW, and Sample Press Release).

MEMBERSHIP TOOL KIT

There is a comprehensive Membership Tool Kit online that can be downloaded and printed as a reference for branch use in
breaking through barriers to membership recruitment, retention, and orientation. Any member can benefit from its content in
gaining knowledge and for planning purposes. Bits and pieces of the information in the Kit can be shared with branch mem-
bers since everyone is responsible for member recruitment.

The Table of Contents includes:

(1) What Every Membership Vice President Should Know,
(2) Where Are We Now and Where Are We Going?

(3) Why Join AAUW?

(4) Weaving Membership Into All You Do,

(5) Targeting Specific Populations,

(6) Recruitme Strategies,

(7) Now You've Got ‘Em, How to Keep ‘Em,

(8) Easy Ways to Use Technology, and

(9) Branch and Satellite Formation and Disbandment.

For information or questions check out the AAUW www.aauw.org and AAUW Iowa www.aauwiowa.org websites regularly.
Call or email Connect2AAUW at connect@aauw.org or 800/326-2289 Monday-Friday 10 am — 5 pm Eastern time. Feel free
to contact Mary Ann Ahrens at 515-664-8933 or maahrens@mchsi.com



http://www.aauw.org/
http://www.aauwiowa.org/
mailto:connect@aauw.org
mailto:maahrens@mchsi.com

AAUW—Iowa Officers/Directors/Committees 2010-2011

President

Sandra Keist Wilson
H: 515277-1275
skw1937@yahoo.com

Membership Vice President
Mary Ann Ahrens

H: 515-664-8933
maahrens@mchsi.com

Program Co-Vice Presidents
Dr. Judy Beckman

H: 319-268-0544
drjudy.beckman@cfu.net

Mary Dove
H: 319-987-2593
elybound1982@aol.com

Secretary

Lori SchraderBacher
H: 515965-3404
schrbchr@mchsi.com

Treasurer

Sharon Vana

H: 319-366-5220
svanay2158@aol.com

Past President

Diane Patton

H: 712-297-7616
dpatton@iowatelecom.net

Bylaws Director

Jo Treadwell

H: 563-866-6224
jotom.tdll@gmail.com

College/University Relations
Director

Kim Mashek Babcock

H: 319-352-2063
ksbabcock@gmail.com
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Women'’s Rights at Issue

Hiliary Burns, Administrative Assistant

From information that Jan Mitchell
shared from the AAUW website, I created a
PowerPoint presentation regarding major
laws currently under fire that may negatively
impact women and women’s rights. This
user-friendly video will be sent to branch
presidents to use as they see fit. It will be set
up in “chapters” that allow access to specific
topics. The video includes questions to aid
leaders in facilitating discussion and there is
no cost to use! There are no or other materi-
als necessary for participation, the branch
simply needs access to a TV and DVD player.
Branch leaders may want to view it first and
then create their own programming. I have
crafted a script that goes with the DVD.
Thanks to my husband’s access to a sound
mixing station as well as the computer soft-
ware we were able to create the video. Presi-
dent Sandra should be sending them in the
mail by the middle of December.

AAUW NEWS:
http://www.aauw.org

http://www.aauwiowa.org
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AN INVITATION TO JOIN
NEW eNetwork AAUW Iowa Online Branch

By Mary Ann Ahrens ( maahrens@mchsi.com) and Jan Mitchell (jan.mitchell@nexgenisp.con)

YOU are invited to join | owaddfyomard:i ne net working gr

—

a current local branch member who may enjoy dual membership

a national member (formerly referred to as members-at-large)

a prospective branch member who meets one of the membership requirements*
a student pursuing a college degree or an interested guest

— — —

This online branch will provide opportunities to connect via computer with other informed women to
discuss issues of importance, enjoy relevant programming, use your skills, and take action on issues of
importance.

All you need is a computer, access to the Internet and a set of head phones. Experience this new oppor-
tunity to network with women outside of your own community to discuss timely issues and pursue
AAUW’s mission.

*Membership requirements: students pursuing a college degree or those with an associate’s or higher
degree from an accredited college-university)

Future meetings scheduled from 7:30-8:30 p.m. are:

December 8, 2011--Celebrating Women: Our Personal Heroes

January 12, 2012--Book Discussion: The Great Arizona Orphan Abduction by Linda Gordon
February 9, 2012--Anita Hill 20 Years Later: Sex, Power, & Speaking Truth

March 8, 2012--Women in Iowa: Good News/Bad News

April 12, 2012--Pay Equity Matters

May 10, 2012--Book Discussion: When Everything Changed: The Amazing Journey of American
Women from 1960 to Present by Gail Collins

Check out the www.aauwiowa.org website for eNetwork Link/Instructions or contact Jan Mitchell
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