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AAUW INITIATIVE s

The American Association of University Women advance equity for women and girls through advocacy, education, and research.

AAUW lowa Receives Public Policy Impact Grant

It was announced on June 28, at the AAUW Convention that Iowa is one
of seven states awarded an Impact Grant for 2009. The $900 Iowa grant
will focus on the realization of gender balance as quickly as possible
on city and county boards, commissions and committees. The Iowa gen-
der balance legislation was signed into law on May 26, 2009. The first
installment of $450 has been received for our work on the Impact Grant.
The second payment is expected in September. A conference call for tech-
nical support from the Association is set for Aug. 5. (page 3)

New Association Bylaws Institute One Member, One Vote

The delegate voting procedure that was originally designed to accommo-
date a nationwide organization will be replaced by a one member, one
vote system which will allow all members —not just those who can attend
the convention- to determine the governance and future of our associa-
tion. Additional information is available at http://www.aauw.org/

member center/briefings/memberVoteBriefing 062309.cfm.

Educational Requirement Retained

Anyone who holds an associate or equivalent, bachelor’s, or higher degree
from a regionally accredited college or university can join AAUW as an
individual (member-at-large) or as a member of one of AAUW’s branches.
(Branch members also belong to the national organization.) This mem-
bership requirement is the same as the 2007 Association Bylaws.

ABreaking Through Barrierso D

The 5-minute DVD highlights true stories from women and men about the
moment they realized there was still equity work to be done. The mem-
bership recruitment video was distributed to attendees of the St Louis
convention and is available by contacting Joan Thompson, VP Member-
ship.

Branch Officers Roster Past Due

Continuing or outgoing branch presidents (or your designated contact
person) are responsible for reporting all branch leadership contact infor-
mation to the Association and the Iowa President. At minimum, two con-
tacts— finance and administrative are to be identified. It is critical to have
this information so our communication with your branch is not inter-
rupted. Please submit at the association website, send a copy to President
Diane Patton (dpatton@iowatelecom.net) and print a copy for yourself. It
is very helpful to have the email addresses of all your branch leaders.
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Fireworks! Cheering! Clapping! Celebration!

Diane Patton
AAUW Iowa President

I'm celebrating the inspiration, determination and collective work of AAUW in Iowa and across the
nation.

I'm celebrating Lilly Ledbetter, the Goodyear employee who stood up to discriminatory labor practice.
After the Supreme Court reversed her award, she worked to improve the federal law and witnessed
President Obama sign the Lilly Ledbetter Fair Pay Act. Alongside AAUW, she continues to advocate for paycheck
fairness. We all will have an opportunity to hear Lilly keynote our state conference, April 23.

I’'m cheering for the Campus Action Projects sponsored in part by Mary Ann Ahrens/Iowa Giving Circle. One project
is a web site and social networking group established through the Women’s Studies Department at Shenandoah
(VA) University. It makes it easier for single parents to find the resources to help them juggle college and parent-
hood. To learn more about the impact of this and other projects or how to apply for a CAP grant, go to
www.aauw.org/education/cap/

I'm inspired by members’ gifts to AAUW philanthropy. The activities at the State Conference brought a fundraising
increase over last year. Individuals and the state were recognized for philanthropic achievement. We’ve done a bang
-up job so far — Iowa was First in Gifts to LTI (Leadership & Training Institute. Let’s continue in that effort and
complete our commitment to the Ahrens/Iowa Giving Circle.

I'm applauding Fair Pay and Gender Balance legislation enacted in Iowa. You let your legislators know this is impor-
tant to families and communities. Now it’s time to take the next steps to implement gender balance on county and
city commissions and boards. As part of lowa Impact Grant, the AAUW lowa Board is asking for your

b r a nc h 6 dn edtablisliing a baseline survey of your county/city boards’ gender balance. In addition, the survey
will include how interested persons can learn about the appointive boards. Next, branch members can identify and
encourage qualified women to seek these positions. To integrate your action and your educational programming,
your branch might invite elected and appointed officials to talk about the process.

I'm expecting to be dazzled by the creative ways branches will structure themselves due to the streamlining and
flexibility of our new bylaws. Suggestions for alternative structures will be available this fall. In this endeavor, as
well as the others, it begins with AAUW’s mission, Advancing equity for women and girls through advo-
cacy, education, and research.

Report on ANew Member s: Fact or Fiction?o
By Jane Nettleton, Algona Branch

In this session participants were asked to look at the story their branch uses to recruit new members. We were

reminded that “members and donors give to organizations that meet needs, not just because they have needs.”

Ann Gustafson, Chair, Membership Committee, and Christy Jones, Director of Membership, AAUW, asked us to
consider the following stories when recruiting;:

9 Emphasize fellowships, grants/research
I AAUW’s successes on the “Hill”

{| State and local successes
They also described some new ways of recruiting, as follows:

I Facebook

The AAUW blog at http://blog-aauw.org
Twitter

AAUW Member Showcase

AAUW in Second Life at secondlife.com (do a search for aauw) since this may be more user friendly
than the AAUW website for those used to social networking.

1
1
1
1


http://blog-aauw.org/

AAUW lowa Public Policy Impact Grant Plan
Submitted by Sandra Keist Wilson, AAUW IA Public Policy Director

Background for Grant Plan

The 2009 Iowa legislative session has been historically significant for ITowa women and has resulted in
special reasons for celebration. In the last two weeks of the legislative session, a companion bill to the Lilly
Ledbetter law providing basic assurance and protections of equal pay for equal work was enacted (Iowa ranks
37th among the 50 states for pay equity) and the second was to extend a gender balance requirement on ap-
pointed boards, committees, and commissions to all political subdivisions of the state (hereby referred to as local
subdivisions). AAUW IA members have actively been advocating for passage of these bills.

This is pioneering legislation is cause for pride in Iowa. An AAUW member who works for one of the
state legislators wrote about the emotion and elation felt by women who have advocated for these changes. "l was
so ecstatic by being in the House when these Bills passed... we are making history...such long battles
but so worth it. | jumped up and down on my seat and the tears started rolling."

HF243 This act provides for gender balance on appointed local board, commissions, committees, and
councils, and includes an applicability provision.
Grant Plan Abstract

The AAUW Iowa grant plan will focus on the realization of gender balance as quickly as possible in local
subdivisions. A gender balance bill passed in 1987 to require gender balance in all statewide board and commis-
sion memberships. Cities and counties in Iowa could voluntarily adopt gender balance as a local priority; very few
did, so the tradition of male dominance exists. A sample review by ICSW of some of Iowa's locally appointed local
subdivisions regarded as having real influence, especially economic, were dominantly male. Now after 22
years, this new state legislation includes all subdivisions of government. Towns, cities, and counties will benefit
by ensuring women and men have equal opportunities to affect local decision making. Iowa can now serve as a
pioneering state in leading the way toward civil equity with the passage of HF243, the Gender Balance Act.

The goal of the project will be to have equal numbers of women and men serving in appointed govern-
ment local subdivisions. The legislation set 2012 as the compliance year. With equal gender participation, local
subdivisions will reflect a more true representation of the population when making decisions that impact their
communities.

Plan Goals:

1. Develop a survey template, by an ad hoc committee of AAUW IA that will be used to gather data about local
subdivisions in each county. The survey data will compile information about appointment process, time lines for
application, number of members, current gender balance, and other data deemed relevant. ICSW will be a helpful
resource in this process.

2. Enlist Iowa Branch members to gather the data using the survey developed in their resident county. Much of
the data may be available on line, having been published by different government divisions, but some data will
require local phone calls or in person inquiries.

3. Branches may reach out and partner with other organizations to gather information from neighboring coun-
ties that have no AAUW representation.

4. Network with other organizations to gather like data from all 99 Iowa Counties.
5. Publish the data for statewide distribution, most likely in electronic form, and in collaboration with other
organizations.

6. Assist ICSW in developing guides to help women know how to take their initial steps into the local political
arena. (Editor’s note: Guides are now available at http://www.women.iowa.gov/whats_new/index.html)

7. Conduct a Public Policy Summit to encourage and provide women with practical helpful information when
making their first venture at becoming active in local subdivisions.

8. Encourage AAUW members to take information gained from the summit back to their communities and to
share it with other groups.

9. Encourage and support AAUW members and other women to apply for positions in local government.

Editor’s note: Linda Greenlee, Public Policy Director replacing Sandra K Wilson, is assisting the implementation
of the grant.


http://coolice.legis.state.ia.us/Cool-ICE/default.asp?Category=billinfo&Service=Billbook&menu=false&hbill=HF243

Regi onal Director s

Myrna Sandvik
Past Upper Midwest Regional Director

Myrna , center, with UMR State Presidents

As the retiring Upper Midwest Regional Director, I would like to thank everyone I have worked with for
the hours and hours of volunteer service that Iowa state board members and branch officers have given so freely.
We have all worked so hard for AAUW and loved it so much for so many years, following in the footsteps of our
foremothers. And like them, we have done what is necessary to keep alive the idea that nothing less than equality
is fair to women and girls in both the educational and the work environment.

As usual, Iowans gave generously to AAUW philanthropic causes during the past year. ITowa was well
represented at the convention banquet, especially among the “Major Gifts Campaign Charter Donors.” These gen-
erous people are listed elsewhere in this newsletter, but I applaud them here, as well.

I was pleased that Lilly Ledbetter was featured so prominently at the “Breaking through Barriers” con-
vention as a symbol of the exact type of discrimination we are working to end. Her long court and legislative bat-
tle gained no financial benefits for her personally. Like many of us, she fought for the women following her. Her
bill removes one barrier for women in the workplace. Although she is not eligible to be a member, we supported
her as she won this battle for our cause.

At the convention in St. Louis, we finished putting into place the changes that will enable us to continue
our outstanding accomplishments. We must ensure that women and girls will keep moving toward a more equita-
ble world. We must try this new structure and find out what works and what does not. There was much thought
put into the by-laws that were passed in St. Louis, and they seem very workable to me.

I think that combining the Educational Foundation and the Association Boards into one will save much
money. It will allow us to do business more efficiently and allow more of our resources of money and time to go
toward our Mission.

Modern technology is one of the reasons this is the proper time to make these changes. With the several
list-serves for various officers, it is convenient for officers to communicate with other persons holding the corre-
sponding office at association, state, and branch levels. With the national website linked to most state websites,
there are endless possibilities to find needed information. With the new Facebook groups for AAUW and the
AAUW chat rooms, there are many new opportunities to network. None of these communication channels were
available only two or three years ago. We can save time and money without losing any of our effectiveness by mak-
ing good use of them.

Similarly, replacing regional directors with the leadership corps, is probably a good change. (Leadership
Corps applications are being accepted now.) Hopefully, the traveling will be more limited and more specifically
designated than it was with the regional director system. Travel will be based upon specific tasks, rather than a
general area of responsibility. And, cooperative groups can be formed without the limitations of the regional
boundaries. This has to be a better option for some groups who are geographically far from their regional centers.

“One member, one vote” should assure that every opinion is heard, rather than just those who can attend
national conventions. Once more, it is feasible only through modern technology. We live in the 215t Century. Our
organization simply must reflect that fact. We would not think of sending telegrams to record a necessary vote, as
was done in some states in the past, nor would we ride the stagecoach to convention. Occasional updating is nec-
essary in any group that exists for more than a few years.

Now is the time. St Louis was the place. The next convention in Washington, DC, will be the setting for
refining the new structure, and making the necessary changes to make full use of available resources to continue
our dedication to “breaking through educational and economic barriers so that all women have a fair chance”.

Look for photos of Iowans at the St Louis Convention at www.aauwiowa.org




AAUW lowa Board Members

Kathie Farris, LAF Co-Director. Kathie grew up in Macomb, Illinois, the oldest and
bossiest of five siblings. Her dad taught vocal music at Western Illinois. Her mother was a
church organist and English professor. Kathie graduated from the University of Illinois with
a BA in history. Later she earned an MS in Special Education from Drake. She and her hus-
band, Al, who is retired from the Iowa DNR, have three married daughters and five grand-
children. “I am an AAUW member because I was recruited about 15 years ago. I stay be-
cause of the bright women I enjoy and because I am a feminist and the issues of women’s
equity are very important to me.” As a co-director of LAF, “I want to educate branches about
this important advocacy work.”

Joan Thompson, Vice President Membership . Joan had two children that she
" raised on her own on just a high school education after her very youthful marriage failed
; 5 She worked up to a good job, but could not be promoted beyond a certain point because of
her lack of a degree. Since her son wanted to be a doctor, she decided to move back to Iowa,
near family, attend college and become a teacher. She graduated from Parsons College
summa cum laude. She taught for many years at Ottumwa High School. This year she will
celebrate being a member of AAUW for 35 years. Her vision for her committee is to en-
courage more communication between branches and the state organization and plans to
accomplish this by focusing on branches in need of help, developing a journeys marketing
piece, increasing branch and institutional memberships, and initiating two new branches in
the state.

Linda Greenlee Public Policy Director. “Ijoined AAUW to be a part of an or-
ganization that I thought would improve my leadership skills. Shortly after, I was appointed
to the position of the Program Chair and moved up to serve as President for the Davenport/
Bettendorf Branch. As Past President, I chaired the Glynn Fellowship Foundation which was
set up to give scholarships to minorities who were furthering their education through a mas-
ters degree program. I am very interested in early childhood education and shaping public
policies.” Linda has been active in the Legislative Forums sponsored by her branch, the Dav-
enport Business and Professional Women, Scott County Farm Bureau, and the Great River
UniServ. To better compete in the current job market, she enrolled at Marycrest University
and received her BA degree with an emphasis in para-legal. She’s worked for Senator Charles Grassley , the Mayor,
and currently serves former state Senator Maggie Tinsman as an administrative assistant.

Jane Edwards, Il nt ernat i onljoined MUWiaigrsehen@i r ect or .
~ was anxious to meet new people with similar interests and a shared desire to support edu-

? . cation for women and girls. I have learned much from the members I have known over the
years and have appreciated the high quality of information I have received from the organi-

| zation on all levels.” Jane received her bachelors degree from Miami University, Oxford,

| Ohio. She completed her Masters Degree at Iowa State University where she currently is
working in the Studies Abroad Center. She and her husband have two grown children. Her
vision for the International Affairs position is to support and contribute to the board’s vision
to nurture interactive connections with branches. She wants to serve as a conduit among
members in Iowa who want to share information about issues and events relating to interna-
tional affairs. “I am interested in hearing from branches about international activities they
are organizing in their communities or international issues which relate to AAUW’s mission.”




AAUW lowa Spring Conference Highlights

By Maxine Lampe, Vice-President Program

The conference at Wartburg College was very successful. One attendee wrote, “It
was an excellent facility and speakers were outstanding.” Christie Vilsack and
Sharon Lake received the highest reviews in the speaker department. One person
commented, "Probably the best meeting I have attended. The speakers were fan-
tastic.”

Registration totals were up. While a few felt Wartburg was too far to travel to, all
felt the college campus community was very receptive and welcoming.

Keynote speaker, Christie Vilsack
We are now on to planning the 2010 conference in Ames. I wish it could be on and AAUW Towa President Diane
campus, but costs are just too high. We have some exciting speakers already com-  _,.
mitted and some new and fun ideas, so mark your calendar for April 23 & 24 and ’
plan to bring a group to the Quality Inn & Suites in Ames. We do hope to do one or
two things on campus. This is your organization and should be your conference, so if you have any ideas you
would like to see at the conference, please contact me at: maxine.lampe@yahoo.com.

2009 AAUW Distinguished Faculty Award Recipient

Dr. Diane Bartholomew, Associate Professor and Chair of the Health and Movement Science Division
at Graceland University in Lamoni, IA was recognized with the AAUW-Iowa Distinguished
Faculty Award.

Each year the American Association of University Women in Iowa seek to recognize
women faculty’s exemplary contributions toward creating a climate of gender equity in
education either through excellence in teaching, continual efforts to develop new
understandings and competencies in the disciplines of the awardee’s expertise and
outstanding leadership in service which addresses the needs of female students.

Nominations for this award are accepted from public, private and proprietary
postsecondary institutions in the state and Dr. Bartholomew was selected as this year’s
recipient based on leadership and service to her community and University and its
students.

2008-09 EF lowa American Fellow

Sharon Lake, winner of the 2008-09 EF Iowa American Fellowship, worked in Iowa
City for 15 years before she entered the PhD program of the American Studies Department at
the U of I to study the interactive political, cultural, social and legal forces that have shaped
U.S. history. Her research focused on the history of lowa women in the second half of the
twentieth century. “The Accidental Feminist: Iowa’s Breastfeeding Firefighter and the Struggle
Against Sex Discrimination in the U.S. Fire Service during the 1970’s” was enlightening.

Professor Kathryn Koob

International communications expert, Kathryn Koob, shared her insights from her more
than 27 years in the diplomatic service of the United States working primarily in the area
of cultural and educational exchange. Professor Koob is on faculty at Wartburg College.

lowa Spring Conference Fundraising Totals

The total contribution from the Iowa spring conference was $1411. The proceeds from the Silent Auction was
equally divided between LAF, EF, and LTI. Honor a Woman in Your Life contributions benefitted the Educational
Foundation. The total contributions exceeded last year’s Silent Auction by $694.50.



Branch Recruitment Tips from lowa Membership Committee

By Joan Thompson, joant684@mchsi.com and Mary Ann Ahrens, maahrens@mchsi.com

Recruitment is the process of enlisting new members in response to a stimulus en-
couraging involvement, service and growth. It is important that the individual’s values match
the organizational values with opportunities to use individual skills and build new ones. Our
society is changing drastically and we must develop ways to work smarter to enhance the
changes, encourage involvement, and increase our accomplishments. People will find time to
serve an organization they believe in, no matter how busy they are. Recruitment is not just a
membership committee responsibility. Form a small committee to develop a simple recruit-
ment plan and then ask each member to assist in carrying out that plan.

1. Programming must be mission-based, vital, and appeal to a broad audience. Develop
simple, flexible, changing structures to meet those needs.

2. Recruitment must be integrated into every area of our work from public policy to com-
munity action to fundraising,

. Capitalize on the diversity within your area.

4. Involve as many members as possible in determining direction, programming, leader-
ship, and involvement.

5. Make certain your branch is making a difference in the community—doing things a pro-
spective or former member wants to be a part of.

6. Invite former members or guests to a special program and follow up with a phone call,
email or note. Hold a special branch activity where bringing a prospective member is
required for admission.

Set a membership goal for the year and share progress at meetings or in your newsletter.
Create an award for members who recruit one or more new members.
. Use campus, school, work, community email to promote AAUW issues/activities.

10. Participate in county/community/campus fairs, activities, special projects, and bazaars.
Have AAUW information available. AAUW Iowa has a display that can be used. AAUW
information is available on the website or by request.

11. Include a paragraph on membership in every article submitted to newspapers, local shop-
pers, websites. Include an invitation to join, AAUW’s mission, statements of eligibility
and diversity, and a contact name, number or e-mail.

12. Rotate meeting times and locations to accommodate member needs. If members travel
in the winter; schedule your programming from April through December.

13. Inform the women who bring their children to your local library story time about the edu-
cational focus of AAUW.

14. Contact your local welcome wagon committee for new neighbors. Insert a brochure into
their packet of community information. Contact your Chamber so they can include
AAUW brochures in their office and/or identify new businesses in the community. Ask
local real estate offices for listings of new homeowners and renters, Send your new
neighbors invitations to attend a meeting.

15. Utilize the state and national AAUW website to exchange information and learn of other
recruitment tactics, Learn of new developments in the organization to keep members
informed and interested.

w
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For additional recruitment ideas for your branch, go to the AAUW lowa web page at this ad-
dress: http://www.aauwiowa.org/Leadership_and Membership Resour.htm



http://www.aauwiowa.org/Leadership_and_Membership_Resour.htm

Creating a Healthy Branch Culture and Branch Best Practices
Carlynne McDonnell, CA, Presenter at St Louis Convention
Reported by Julie Murphy, Algona Branch

Initial branch assessment will provide insight for direction and potential growth and health.
Leadership Succession

Mission-based recruiting and programming
There are Social and Mission-Based Branches

Both have merit. All give money.

Need to know this to appeal to new members and appropriate programming choices
Member Behaviors Matter!

Unbhealthy Healthy
Unwelcoming /Unfriendly Welcoming
Judgmental Partnering
Cliquish / Territorial Mentoring
One Bad Apple Inclusive
It Has to be this way Here is the End Product needed
We have always done it this way & the deadline — Go do it!

Ways to Help members feel included
Branch Greeters at every meeting
Email buddies — communication to those without computers

Teach Leadership — Not how to perform the duties of a Branch Office ~ Assess Self!
Welcoming, Mentoring, Inclusive, Participating, Partnering

Be the Change You Wish To See!
Membership is Hard Work!
Give Love to the Members You Have!
Support, Friendship, Kindness
Nurture
Use Phone Tree / Email Trees
How can all members feel useful?

Recruitment
Know Why AAUW is Best! organization & talk about it!

Know what to do and how to act around prospective members

New Members — connect them emotionally at the meetings

Think about Membership as a business — don’t leave the new member alone in the room.

Publish a ‘New Member Guide’ — Glossary of terms (email Carlynne for listing)
What to do next:

Recognize Branch Strengths

CHANGE way of viewing recruiting

Get out in the community Again and Again

Recruit ACTIVE members — not just younger members

Accept the branch for what it is!
Co-sponsor programs

Invite the Newspaper

The More interesting a branch is — the more people will want to join

Think positive! — we had 5 people attend a program — potential members

Program for your branch and the excitement will spill into the community



St Louis Convention Workshop on STEM
(Science, Technology, Engineering and Math)
Reviewed by Janet Heinicke

This well attended workshop began with an overview of the national program called STEM, which for the last fif-
teen years has emphasized more participation of girls in these areas (science, technology, engineering and math).
A review of what we know from research occurred in the beginning of the workshop session. The following facts,
based on recent research, were reviewed:

(At the present time) girls are taking more credits in these areas

Women earn more BA degrees in these areas than men

Interventions which benefit girls also benefit boys and vice versa

Gender stereotypes persist

Gender gaps persist in standardized testing; the largest gap being in math

Girls who are good in STEM areas are less likely to choose science and math in college.

Workshop participants were given suggestions about what can be done to reverse or change these facts. Sugges-
tions included

Challenge the existing stereotypes

Give girls specific information about careers in STEM areas

Provide hands-on experiences

Urge girls to take math at higher levels, such as trig and calculus
Provide support structures

Encourage the National Science Foundation to support gender research.

Workshop participants heard about AAUW programs which address these issues, such as the Fellowships and
grant .programs, Community Action Grants, and the National Girls Collaborative, (located at
www.ngcproject.org ) a program which seeks to maximize access to shared resources, strengthen the capacity of
existing programs and create a stepping up of gender equity programs.

Specific examples and several presentations of successful programs which did this concluded the workshop. In the
area of Community Action Grant programs, three were introduced. The first was a program promoting math con-
fidence among Latina Pre Service Teachers which was offered by Cal State at Fullerton, CA. The second was a pro-
gram at Bradley University at Peoria, IL which sought to raise the awareness of fourth grade girls in STEM career
areas. A program of summer camps conducted at locations in California and called “Tech Trek” was the third ex-
ample. Over several years ,6000 girls have participated in a program that consists of a half day program with a
hands-on component. The goals of the program are to (a) have a diverse group participating, (b) encourage col-
lege attendance by participants, (c) encourage continuing participation in upper level math and science courses in
high school. (We learned that in 2007 AP calculus was taken by only 6% of the girls eligible to take it.)

In the area of community action grants we heard also about the grant given to Wellstone, MO for an “Each one
Teach one “program. This program targeted middle school students in a St. Louis area with a large African Ameri-
can population and virtually no tax base. Twenty “mentors” were recruited. The mentors consisted of branch
members, local teachers, doctors, scientists etc. It was preceded by a training session for mentors; seventy stu-
dents participated. Both boys and girls were participants. The mentors looked for the interests of the students and
then proposed and “built a “science project” around student interests. At the end of the project the students re-
ceived a medal and a certificate, completed a display board.

Another Community Action grant funded a workshop for seventh and eighth grade girls providing an opportunity
to explore STEM area careers. A final example described a program which gave a financial “Award” to girls who
won prizes in the local science fair.


http://www.ngcproject.org/

AAUWS®S lowa Officers/Directors 2009-2010

PRESIDENT

Diane Patton
H:712-297-7616
dpatton@iowatelecom.net

PRESIDENT-ELECT
Sandra Keist Wilson
H: 515-277-1058
skw1937@yahoo.com

VICE PRESIDENT PROGRAM
Maxine Lampe

H: 712-732-1058
Maxine.lampe@yahoo.com

VICE PRESIDENT MEMBERSHIP
Joan Thompson

H: 641-684-6696
Joant684@mchsi.com

SECRETARY

Dr. Judy Beckman

H: 319-268-0544
Drjudy.beckman@cfu.net

TREASURER

Louise Conklin

H: 319-232-8729
leconklin@mchsi.com

BYLAWS DIRECTOR
Jo Treadwell

H: 563-886-6224
Jotom.tdll@gmail.com

COLLEGE/UNIVERSITY RELATIONS
DIRECTOR open

COMMUNICATIONS DIRECTOR
(NEWSLETTER EDITOR)

Linda Davis

H: 641-932-7627
Linda.Davis71@hotmail.com

WEBMASTER

Dr. Laura Browne

H: 641-751-5177
Laura_58b@hotmail.com

EDUCATIONAL FOUNDATION
DIRECTOR

Colleen Jolly

H:515-233-3179

bejolly@isunet.net

DIVERSITY/GENDER EQUITY
CO-DIRECTORS

Jan Mitchell

H: 515-369-2223

jan.mitchell@nexgenisp.com

Pam Swarts
H:641-751-4888
pjswarts@gmail.com

INTERNATIONAL AFFAIRS
DIRECTOR

Jane Edwards
H:515-233-3215
jedwards@iastate.edu

LAF CO-DIRECTORS
Kathie Farris
H:515-961-7647
katfarris@aol.com

Jane Close
H319-983-6250
jane.close@uni.edu

NOMINATIONS DIRECTOR/CHAIR
Renee Jedlicka

H: 712-852-2275
rjedlicka@iowalakes.edu

PUBLIC POLICY DIRECTOR
Linda Greenlee
H:563-391-4641
john.greenlee @mchsi.com

PUBLIC RELATIONS DIRECTOR
Janet Fife-Lafrenz

H: 319-524-7622
fifelafrenz@gmail.com

ADMINISTRATIVE ASSISTANT
Diane Edwards

H: 515-532-2065
edwardsdc@mchsi.com

PAST PRESIDENT

Dr. Janet Heinicke
O/Studio: 515-961-3174
janetheinicke@earthlink.net

AAUW Iowa Website

www.aauwiowa.org
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Mary Ann Ahrens/lowa Giving Circle
Recognized at National Convention

AAUW Iowa achieved First Place in the Top
Ten Leaders who develop other women’s po-
tential to lead in their schools, communities
and country through Total State Giving to
the Leadership and Training Institute.

In addition, AAUW Iowa achieved Second
Place in State Per Capita Giving to the
Leadership and Training Institute.

Clarion Branch achieved 4t Place and Cal-
houn County Branch achieved Sixth Place
in Total Branch Giving to the Leadership
and Training Institute.

Additional Recognition:

Eva Ann Elmer, Mary A. Grefe, Alice
McKee and Florine Swanson have remem-
bered AAUW mission through their estate
plans and are recognized as Legacy Circle
Members.

The Janet Wray Bequest was received dur-
ing the calendar years 2007-08.

Breaking Through Barriers Major Gifts
Campaign Charter Donors, made gifts and
pledges between July 1, 2008 and May 1, 2009,
and include: Valentina Martin, Florine
Swanson, Rowena Hardinger, Diane Pat-
ton, Mary Ann Ahrens, Mary Ann Erb.
The campaign will continue through June 30,
2010 and you are invited to join to reach a goal
of $1 million.

Lida Mary Sigg, was recognized as an AAUW
Convention Banquet Sponsor.

.Monsoon recipient of the AAUW Two-year Community Action Grant

Monsoon received funding from AAUW for its “Project Organically Grown Girls' Activism” or POGGA.
POGGA is a young women's internship project. The program will be based on community change strate-
gies such as empowerment theory, participatory action research, mass mobilization, social action, citizen
participation, and public advocacy. The project will target young Asian Pacific Islander (API) women,
ages 14 to 18 years old. The goal of the project is to include these young women in the movement to end
violence against women and children. The first POGGA summer interns will begin work on July 2010.
Monsoon is currently accepting application for the internships. Email mirayusef@muawi.org for more

information.

Monsoon was founded in August 2003 as a culturally specific Asian organization in Iowa, serving victims
of domestic violence and sexual assault, and conducting community awareness activities and prevention
work. For more information, go to www.muawi.org
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